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Racial Tasking and the College Quarterback:  
Redefining the Stacking Phenomenon

Trevor Bopp and Michael Sagas
University of Florida

The purpose of this study was to ascertain if positional segregation continues at the quarterback position in 
college football. To determine its existence, we examined differences in run and pass plays executed by Afri-
can American and White quarterbacks over four different seasons in the NCAA DI-FBS (N = 548). Results 
revealed significant differences such that African American quarterbacks rushed the ball more and averaged 
fewer pass attempts than their White counterparts. Likewise, the percentage of rush attempts made by African 
Americans nearly doubled that of Whites, while White quarterbacks passed the ball 12% more often than their 
African American counterparts. We argue that these findings support that a new form of discrimination and 
positional segregation, one we define as racial tasking, may exist.

 “How long have you been a Black quarterback?” 
It’s been over 20 years since Washington Redskins quar-
terback Doug Williams was named the Most Valuable 
Player of Super Bowl XXII and was rumored to have 
been asked said question. Words have been minced over 
time and the original question lost: “Doug, obviously 
you’ve been a Black quarterback your whole life. When 
did race begin to matter to people?” (Mikkelson & Mik-
kelson, 2005), but the impact still felt. This example, 
and a myriad of more recent media incidents, serves as 
a reminder that race has marginalized the efforts and 
on-field success of African American quarterbacks. This 
is an occurrence found all too common in the media’s 
portrayal of African American athletes in general (Dufur 
& Feinberg, 2009). Instances of such media inquiries call 
into question the existence of racial hierarchies, in which 
White ideologies, discourses, and identities are perpetu-
ated in the sport domain (Hartmann, 2007). Furthermore, 
the marginalization of African American athletes’ athletic 
efforts can have negative impacts on their career pursuits 
of head coaching and other leadership positions in the 
sport industry.

Stacking is a manner in which such racial hierarchies 
are manifested on the field of play. Stacking is the segre-
gation and designation of athletes to certain positions as 
a result of assumptions made concerning a link between 
athletic ability and race; leading to the overrepresenta-
tion of minorities in some playing positions and the 
underrepresentation in others (Sack, Singh, & Thiel, 
2005). Positional segregation seems to have emerged, in 

part, from the errant assumption that African American 
athletes have naturally superior talents and are more 
individualistically driven than their White counterparts, 
who conversely, are said to be mentally superior, harder 
workers, and maintain more of a team attitude (Anshel, 
1990; Buffington, 2005). However, stacking is not the 
only manifestation of society’s racial hierarchies that 
impact “perceptions and judgments about the athlete’s 
abilities and achievements” (Regoli, Primm, & Hewitt, 
2007, p. 564) and maintain sport as a “raced space” 
(Smith, Primm, Piquero, Piquero, & Regoli, 2012, p. 73).

In football, African Americans have historically 
been relegated to peripheral positions such as running 
back, wide receiver, and defensive back while being 
largely ignored for the most central position in all of 
sport: the quarterback (Anderson, 1993; Finch, McDow-
ell, & Sagas, 2010; Hawkins, 2002; Smith et al., 2012; 
Woodward, 2004). It is the quarterback position that has 
traditionally been the pathway to a head coaching posi-
tion, and as such, played a crucial role in the development 
of athletes for coaching careers. It can be argued that the 
role of quarterback has become more multidimensional; 
with an increased emphasis placed on running the ball 
over passing (Berri & Simmons, 2009, Buffington, 2005; 
Hawkins, 2002). While the college quarterback position 
has become more racially-diverse, it seems that so too 
have the talents and expectations of the position. Thus, 
what is currently being taught and learned at the quarter-
back position may no longer detail the preparation neces-
sary for a head coaching position; at least not for African 
American quarterbacks whose skill sets and cognitive 
abilities at the position may be limited as a result. This 
study sought to examine if positional segregation contin-
ues to be preserved at the quarterback position through 
the play of White and African American athletes in the 
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NCAA’s Division I-Football Bowl Subdivision (FBS). In 
addition, a potentially new form of discrimination and 
positional segregation, one we define as racial tasking, 
is discussed.

Theoretical Framework
African Americans in Coaching  
and Positional Segregation

Anderson (1993) found that the more central a playing 
position (e.g., quarterback), as well as a coaching posi-
tion, the greater chance that player or coach had at becom-
ing a head coach. However, despite increases in African 
American players in central football positions, similar 
increases are not being witnessed on coaching staffs. In 
a 15-year update of Anderson’s (1993) piece on potential 
institutional discrimination against African American 
football coaches, Finch et al. (2010) found that the efforts 
of African American players and coaches continue to 
be marginalized as minimal increases in head coaching 
representation have occurred. As such, their skill sets and 
knowledge are marginalized, their resources limited, and 
expectations outside of their positional responsibilities 
are lowered. All of which may hinder their acquisition of 
social and human capital as well as their prospects and 
aspirations of entering into coaching or other leadership 
roles (Sagas & Cunningham, 2005).

In his 2002 manuscript examining a 33-year period 
of positional segregation patterns of football programs in 
the National Collegiate Athletic Association’s (NCAA) 
Southeastern Conference (SEC), Hawkins seemed opti-
mistic, suggesting the more we continue to see African 
Americans in central roles the closer we are to ending 
positional segregation. It stands to reason that as posi-
tional segregation diminishes, African American players 
will observe increases in their social and human capital, 
which should in turn augment their representation among 
the coaching ranks and in leadership roles. Despite the 
increase of diverse players occupying the quarterback 
position, researchers contend it is the position itself that 
is changing and not the attitudes of the coaches and team 
staff toward African American players and their decision-
making abilities (Buffington, 2005; Hawkins, 2002). 
Speculation is that the increase of African Americans 
playing quarterback is due primarily to fundamental shifts 
in the sport, requiring that athletes in the position to pos-
sess a more reactive skill set rather than cognitive abilities 
(Buffington, 2005). Speculation regarding a dichotomous 
relationship between athletic skills and intellectual abili-
ties often times leads to negative stereotyping of African 
American athletes off the field as well.

Woodward (2004) discovered that African Ameri-
can amateur athletes were more likely to be described 
in terms of their physical attributes rather than their 
mental skills by National Football League (NFL) scouts. 
Similarly, Billings (2012) has called into question the 
divergent racial impact of media reports regarding NFL 
prospects’ Wonderlic Test scores; reports that draw 

similarly slanderous comparisons to black college ath-
letes being “dumb jocks” (p. 204). Dufur (1997) exposed 
an advertising discrepancy in the portrayals of African 
American and White athletes, in which African American 
athletes were portrayed to owe their successes to an innate 
physical ability while their White counterparts were por-
trayed to have earned their achievements through hard 
work, intelligence, and strong leadership behaviors. The 
aforementioned depictions potentially create a racially 
polarizing distinction among college “players who are 
athletically-focused versus those who are academically-
focused” (Billings, 2012, p. 28). Such public perception 
can perpetuate an unfairly applied mind-body dualism 
approach to mental and physical abilities.

Proponents of the mind-body dualism approach have 
historically held that African American athletes are physi-
cally superior to White athletes who, in contrast, have 
greater mental capacities (see Buffington, 2005); thereby 
leading to the overrepresentation of African American 
players in peripheral (reactionary or skill) positions and 
their underrepresentation in central (decision-making) 
positions (Dufur & Feinberg, 2009; Woodward, 2004). 
However, Edwards (1973) argues it is not the position’s 
centrality in a sport, but rather its impact on controlling 
the outcome of the game that determines the resultant 
positional segregation between White and African Ameri-
can players (as cited in Johnson & Johnson, 1995). Thus, 
centrality may play an important role in the knowledge 
obtained and skills developed as a football player; knowl-
edge and skills crucial to obtaining a coaching position.

Fittingly, in citing Edwards (1997) and Smith (2009), 
Smith and Hattery (2011) contend that discrimination no 
longer exists in overtly questioning the cognitive abili-
ties of African American quarterbacks, but rather, failing 
to hire African American males for coaching positions 
after their playing days because they do not “fit” with the 
culture of the institution and athletic program. Recent 
findings also suggest that management may continue to 
hire Whites over African Americans for head coaching 
positions, thereby perpetuating their underrepresenta-
tion in leadership positions (Cunningham, Bruening, & 
Straub, 2006). During the 2010–2011 football season, 
there were 17 African American head coaches in DI-FBS 
(Lapchick, Jackson, & Lilly, 2011). Thus, there appears 
to be a disconnect between racial representation on the 
field of play and on the sidelines coaching. In other words, 
the decision making skills being learned (or not learned) 
on the field may not be the requisite skills necessary for 
leadership coaching positions.

Deliberate Practice and Expertise

Ericsson, Krampe, and Tesch-Romer (1993) proposed 
that expert performance can largely be attributed to 
deliberate practice; that innate talent and abilities alone 
will only take a select few to the upper echelons of 
performance. Baker, Côté, & Abernethy (2003) define 
deliberate practice as “practice activities done with the 
specific instrumental goal of improving performance” 
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(p. 13). This proposition does not dispel the impact and 
importance of genetics, but rather suggests that certain 
physical and mental characteristics do not definitively 
lead to success; that one needs to put in hours of purpose-
ful training to excel. While there is no guaranteed amount 
of training that will translate to expert performance, 
10,000 hr seems to be a conceptualized rule of thumb 
for the achievement of expertise in one’s sport (Baker 
et al., 2003).

While the deliberate practice framework has not been 
applied to the field of coaching, it can be argued that the 
decision-making skills one develops as an athlete can be 
leveraged into a greater understanding of the complex 
aspects of the game for a coach. For example, Baker et 
al. (2003) contend that expert decision making in sports 
is characteristic of “the ability to perceive essential infor-
mation from the playing environment, correctly interpret 
this information, and then select an appropriate response” 
(p. 14–15). This ability to read plays and make sense 
of complex and often messy processes in games is also 
a skill that is quite beneficial to achieving success as a 
coach (Vergeer & Lyle, 2009). Further, the study of sport 
decisions suggest that decision making in sports is natu-
ralistic, which means that “they are made by agents with 
some degree of task familiarity in the environment with 
which they naturally encounter the decision” (Johnson, 
2006; p. 632). Thus, we contend that this concept can be 
extended to the field of coaching, as coaches represent 
agents charged with a great deal of decision making in 
games (Vergeer & Lyle, 2009). We further suggest that 
playing tasks could potentially impact the development 
as a decision maker.

Anecdotally speaking, during the developmental 
time of high school and college football, players begin 
to appreciate the mental aspects of their game and recog-
nize the importance of knowing how to play their posi-
tions instead of simply using their physical proficiency 
and skills to dominate the competition. In other words, 
athletes evolve and become “students of the game”. As 
it relates to the quarterback position, it can be argued 
that during this period players learn to read defenses, 
check-off receivers, call audibles, recognize hot routes, 
and appreciate other critical quarterback responsibilities. 
Knowledge and command of such skills can then be 
transferred to one’s decision making abilities and skills 
in their coaching career, as the development of such 
knowledge and skills is a manifestation of structured and 
deliberate practice.

Therefore, if African American college quarterbacks 
are potentially being asked to rely more on their athletic 
skills and less on their cognitive skills, they are failing 
to log valuable time with which to deliberately practice 
the passing abilities and decision making expected of a 
player at the quarterback position. Furthermore, African 
American quarterbacks could be failing to learn the 
passing intricacies of the quarterback position (and sub-
sequent offensive procedures) in a manner that might 
lead to a future coordinator or head coaching position. 
In other words, these players may be experiencing a 

lost opportunities effect (cf. Ilgen & Youtz, 1986) that 
is leading to an inability to gain the requisite skills and 
abilities to advance as a decision maker in sports (Ander-
son, 1993). However, if African American quarterbacks 
experience and develop in the role no differently than 
their White counterparts, the training time spent at the 
quarterback position and available resources would 
contribute to their deliberate practice hours and there 
should be no difference between the expectations and 
outcomes of racially different quarterbacks. Therefore, 
the task distinction between White and African American 
quarterbacks is of major significance to the current study.

This study examined a manifestation of positional 
segregation through possible racial differences in the 
number and percentage of passing and rushing attempts 
for White and African American quarterbacks at the 
NCAA Division I-FBS level. We asked the following 
research questions to meet the aims of the study.

Research Question 1 Does race have an effect on 
which plays (i.e., rushing or passing) are carried out by 
White and African American quarterbacks at the NCAA 
Division I-FBS level?

Research Question 2 Does race have an effect on the 
percentage of rushing attempts for African American 
quarterbacks NCAA Division I-FBS level, after control-
ling for team performance?

Method
Procedures and Data Collection

Data from the 2008, 2009, 2010, and 2011 intercolle-
giate football seasons were collected from each of the 
120 institutions playing at the NCAA Division I-FBS 
level. Data were pulled from the athletic departments’ 
official team web sites. Statistics were collected for 
each quarterback having lined up in said position for at 
least one play during the season. While it is recognized 
that other players may have lined up at the quarterback 
position throughout the season, the focus of this study 
is on the quarterback, and data were collected solely on 
players listed as such in the team’s official media guide. 
The variables for which player data were collected were 
as follows: race, pass attempts, passing yards, passing 
touchdowns, rush attempts, rushing yards, rushing touch-
downs, the number of times the player was sacked, and the 
resultant yards lost. Similarly, team data were collected 
on the following control variables: conference, win-loss 
record, points, touchdowns, time of possession per game, 
pass attempts, passing yards, passing touchdowns, rush 
attempts, rushing yards, and rushing touchdowns.

Data were collected for all quarterbacks, as listed so 
in official team media guides, who fielded the position at 
least once during the 2008, 2009, 2010, or 2011 seasons. 
This resulted in a total of 1,225 players. Player bios were 
then examined to determine the race of the players. When 
race could not be visually determined by the primary 
coder, a second, independent coder was used. Players 
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were categorized as African American (n = 326), White 
(n = 895), or other (n = 4). The primary focus of stacking 
literature regarding the quarterback position centers on 
African American and White players; therefore, those 
players for whom race was designated as “other” were not 
used in the study. This resulted in a total of 1,221 quar-
terbacks. Players were further eliminated if they had not 
attempted at least a total 135 passes and/or rushes during 
the season. To be eligible for NCAA football passer rating 
records, a player must attempt at least 15 passes per 
game, yet is only required to have played in 75% of his 
team’s games (NCAA Football, 2011). Therefore, in an 
average 12-game season, an eligible quarterback would 
have to have attempted at least an average of 15 passes 
in each of nine games. As the focus of this study is on 
the executed plays by the quarterback, both passing and 
rushing attempts were combined to meet the 135 attempt 
cutoff. This resulted in a total of 548 quarterbacks, of 
which 150 were African American, and 398 were White.

Data Analysis
Data were first analyzed through a multivariate analysis 
of variance (MANOVA) testing possible differences in 
the types of plays (i.e., run or pass) executed by African 
American and White quarterbacks. A second MANOVA 
was computed to determine any possible percentage dif-
ferences of Whites’ and African Americans’ rushing and 
passing attempts. To determine possible differences in the 
plays carried out by African American and White quar-
terbacks as well as any possible percentage differences 
in the rushing and passing attempts made by White and 
African American quarterbacks, a multivariate analysis 
of covariance (MANCOVA) was used. Both percentage 
differences and disparities in the number of attempts were 
analyzed to provide an all-inclusive examination, as num-
bers and percentages alone can sometimes be misleading. 
To account for potential differences in team offenses 
(e.g., spread, option, west coast), the quarterback’s team 

passing attempts, team rushing attempts, and the time 
of possession per game were all controlled for in the 
MANCOVA computation. The results of these analyses 
were used to answer the hypotheses.

Results
The resultant tally of NCAA DI-FBS quarterbacks ana-
lyzed in this study was 548, of which 27% were African 
American (n = 150) and 73% were White (n = 398). In 
testing for possible differences in the plays executed 
by African American and White quarterbacks, it was 
found that African American quarterbacks averaged 
92 rush attempts and 268 pass attempts on the season, 
while White quarterbacks averaged 51 rush attempts on 
the season and 313 pass attempts (Table 1). The race of 
the quarterback was found to significantly impact the 
combined dependent variables of rushing and passing 
attempts F(2, 545) = 44.89, p <. 000; Wilks’s Lambda 
= .86; η2 =.14. When considered separately, further 
analysis indicated that race significantly impacted 
both passing attempts F(1, 546) = 15.52, p < .000, η2 
= .03 as well as rushing attempts F(1, 546) = 79.04, p 
< .000, η2 = .13.

Table 2 reports the findings on possible percentage 
differences in the rushing and passing attempts made 
White and African American quarterbacks. Significant 
differences were found between the percentages of rush 
attempts versus the percentage of pass attempts for the 
racially different quarterbacks F(2, 545) = 44.57; p < 
.000; Wilks’s Lambda = .86; η2 = .14. White quarter-
backs ran the ball only 14.7% (SD = .12) of the time as 
opposed to passing the ball 85.3% (SD = .12) of the time. 
Conversely, African American quarterbacks ran the ball 
26.7% (SD = .16) of the time compared with passing the 
ball only 73.3% (SD = .16) of the time.

Differences in the plays carried out by African 
American and White quarterbacks as well as percentage 

Table 1 Racial Differences in the Number of Rush and Pass Attempts

Pass Attempts Rush Attempts

Quarterback Race M SD M SD

African American 268.1 116.01 92.4 59.25

White 312.9 119.37 51.4 43.22

Table 2 Racial Differences in the Percentage of Rush and Pass Attempts

% of Pass Attempts % of Rush Attempts

Quarterback Race M SD M SD

African American 73.3 15.57 26.7 15.57

White 85.3 12.35 14.7 12.35

Note: % = Represents the percentage of rush/pass attempts in comparison to the player’s total attempts per the 
2008 - 2011 seasons.
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differences in the rushing and passing attempts executed 
by White and African American quarterbacks are dis-
played in Tables 1 and 2, respectively. Controlling for 
the quarterback’s team passing attempts, team rushing 
attempts, and the time of possession per game, race was 
still found to significantly impact rushing and passing 
attempts made by the quarterback F(2, 542) = 28.8, p < 
.000; Wilks’s Lambda = .90; η2 = .10. While the quarter-
back’s race was found to have no significant impact on his 
number of passing attempts, race was a significant factor 
on his number of rushing attempts F(1,543) = 48.68, p < 
.000, η2 = .08. Controlling for the aforementioned vari-
ables, African American quarterbacks had more rushing 
attempts (EMM = 83.24, SE = 3.45) and passed the ball 
fewer times (EMM = 289.94, SE = 7.57) than did their 
White counterparts (for rushing attempts, EMM = 54.80, 
SE = 2.09; for passing attempts, EMM = 304.63, SE = 
4.58). Likewise, a greater percentage of African American 
quarterbacks’ attempts were rushes (EMM = .24, SE = 
.01) when compared with White quarterbacks (EMM = 
.16, SE = .01). In contrast, a greater percentage of White 
quarterbacks’ attempts were passes (EMM = .84, SE = 
.01) compared with the African American quarterbacks’ 
(EMM = .76, SE = .01). These differences between the 
mean percentage of rush attempts versus pass attempts 
for the racially different quarterbacks was found to be 
significant F(2, 542) = 28.25, p < .000; Wilks’s Lambda 
= .91; η2 = .09.

Discussion

The purpose of this study was to ascertain if positional 
segregation continues at the quarterback position in col-
lege football. To determine its existence, the play of White 
and African American athletes was examined. Analyses of 
rushing and passing statistics from all quarterbacks during 
the 2008, 2009, 2010, and 2011 NCAA DI-FBS seasons 
revealed a distinction between the average number of 
pass and rush attempts for racially diverse quarterbacks. 
Results for Research Question 1 demonstrated that Afri-
can American quarterbacks rushed the ball a significantly 
greater number of times than their White counterparts 
and had fewer pass attempts on average. Accordingly, 
Research Question 2 revealed significant differences in 
the percentage of rush vs. pass attempts, with the percent-
age of rush attempts made by African Americans nearly 
doubling that of White quarterbacks. Conversely, White 
quarterbacks passed the ball approximately 12% more 
often than their African American counterparts. These 
results may suggest that the possible discriminatory 
practices found at the quarterback position in the NCAA’s 
DI-FBS can be attributed to race.

Furthermore, the institutionally discriminant practice 
of positional segregation has diminished for quarterbacks. 
However, a new manifestation of positional segregation 
seems to be occurring through possible racial tasking. In 
this study, we focused not on the various playing positions 
to which racially different athletes were assigned, but 

rather the plays carried out by those in the quarterback 
position to determine if they coincided with stereotypes 
concerning the mental and physical abilities of African 
American and White athletes. We found that African 
American quarterbacks carry the ball more often while 
White quarterbacks are more prone to execute passing 
plays. We propose one possible explanation for this phe-
nomenon can be defined as racial tasking.

Similar to tenets of the outcome control hypothesis 
(Edwards, 1973) and centrality (Grusky, 1963), we 
contend that racial tasking in sport is a function of one’s 
prejudice toward a minority athlete’s capabilities, both 
mental and physical, to perform. According to the afore-
mentioned theories, racial stacking occurs to decrease the 
impact of minorities on the result of a game (outcome 
control hypothesis) or to remove minorities from vital 
decision-making positions on the field or during play 
(centrality). Stacking and/or positioning players in such 
a manner can be a result of the prejudiced and potentially 
racist thinking that athletes can either be mentally strong 
or athletically skilled, but not both (i.e., mind-body dual-
ism). Racial tasking on the other hand is a practice in 
which positional segregation does not occur. Rather, the 
tasks athletes are asked to perform are dependent upon 
the athlete’s race and vary despite occupying the same 
playing position. Given the additional risky elements of 
a pass play (e.g., interception) over a run (McGarrity 
& Linnen, 2010), it is understandable why both mental 
and physical abilities might be such an important factor 
in play calling. Thus in accordance with the mind-body 
dualism approach, the plays quarterbacks are asked to 
execute (i.e., run or pass) may be contingent on their race.

Further validating this notion are the racial percent-
ages of quarterbacks in certain statistical categories. 
Of the quarterbacks in this data set with the most rush 
attempts, 12 (60%) of the top 20 and 30 (60%) of the 
top 50 were African American. These numbers are more 
staggering when recognizing that African Americans 
only account for 27% of the eligible quarterbacks in this 
study. Conversely, of the quarterbacks with the most 
pass attempts, only 3 (15%) of the top 20 and 6 (12%) of 
the top 50 were African American. These findings may 
suggest that coaches still manage, perhaps implicitly, 
under a discriminatory assertion toward the passing and 
mental abilities of African American quarterbacks. If 
play calling is not contingent on the quarterback’s race, 
one could argue that the ratio of plays called for African 
American and White quarterbacks in the top 50 of each 
category would be similar to the ratio of African Ameri-
can and White quarterbacks in the DI-FBS. However, 
this presumption would fail to account for the team’s 
style of play and success, as well as the athletic abilities 
of the quarterback.

Furthermore, this deduction does not account for 
the expanding offensive expectations at the quarterback 
position. When examining the overall percentages of 
rush attempts versus pass attempts (1:4), it is apparent 
that multidimensional quarterbacks are a part of college 
football now more than ever. In 2008, the first year of 
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this study, of the 65 DI-FBS teams in BCS conferences, 
32 claimed a quarterback as one of their top three rushers 
and 19 of those 32 quarterback’s was one of their team’s 
top two rushers (Forde, 2009).

The increase of African American quarterbacks 
seems to signify an end to the negative propositions of 
the outcome control hypothesis and centrality theory. 
Through the quarterback position, African Americans are 
able to have a more direct impact on the outcome of a 
game as well as play in the most vital of decision making 
positions, apt to change potentially negative stereotypes 
of the African American quarterback. However, the 
increase in rushing attempts for quarterbacks coinciding 
with the increase of African American quarterbacks pro-
vides fodder to centrality theorists; reinforcing negative 
stereotypes about the mental and physical capabilities of 
African Americans to play the position. As suggested, we 
contend that a new form of discrimination and positional 
segregation, racial tasking, may be present in this context. 
Further, the outcomes of racial tasking can ultimately alter 
the development of African American quarterbacks by 
eliminating the development of expert decision-making 
that results from thousands of hours of structured play 
and deliberate practice; subsequently limiting their 
potential preparation, development, and aspirations for 
a coaching position. While these assertions are specula-
tive, additional research on the presence of any bias or 
prejudice that leads to differential roles and expectations 
within a sport position is merited. Further, continued 
examination and understanding of the outcomes of play 
calling and positional segregation in college football is 
particularly important.

Future Research and Limitations

The primary limitation witnessed in this paper is the 
fact that the researchers cannot say for certain what type 
of play was called (i.e., run or pass), despite the use of 
official game stats. Instead, findings are based upon 
the outcome of each play. Similarly, the exclusion of 
play calling as it relates to first, second, third, or fourth 
down and the yards needed to gain a first down can be 
a limitation. Controlling for the game situation might 
strengthen the argument for the existence of racial task-
ing. Thus, it cannot be concluded with full support that 
African American quarterbacks are asked to rush the ball 
a greater number of times than their White counterparts 
and be expected to pass less as a function of their race.

However, this limitation also raises a concern that 
speaks to the very nature of this study: the existence of 
latent stereotypical assumptions, based on race, which 
potentially hinder the development and career expecta-
tions and aspirations of African American quarterbacks. 
If one is to hold true the racial assumptions of the mind-
body dualism approach, then it stands to reason that Afri-
can American quarterbacks would run the ball more than 
their White counterparts as they may have more cognitive 
difficulty effectively reading the play and making the 

pass. While this is certainly not a conclusion of this study, 
it calls to attention the implicitly discriminate rationales 
that might impede the development of African American 
athletes at the quarterback position.

A second limitation is the omission of the head 
coach and offensive coordinators, key determinants in the 
offensive play calling. While the aim of this study was not 
to argue that coaches are racist and harbor discriminate 
feelings toward African American players, it would be 
of interest to note the race of the head coach and offen-
sive coordinator in future studies. This aspect of racial 
tasking was excluded from this particular study due to 
the low numbers of African American head coaches and 
offensive coordinators to statistically measure. However, 
it might behoove future researchers to consider a deeper 
analysis of racially different/similar quarterbacks on the 
same team, as they would have the same coach calling the 
plays. Finally, future research is needed to fully under-
stand the impact of playing and practicing a sport has 
on the decision-making abilities and skills of coaches. A 
number of recent studies have addressed the development 
of expertise of elite athletes and have advanced specific 
retrospective interview techniques for obtaining analyz-
ing expertise (e.g., Côté, Ericsson, & Law, 2005). Similar 
studies of elite and successful coaches may also provide 
much clearer understandings of the role of deliberate 
practice as a player and as a coach on the development 
of expertise and success in this role.
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