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PRAMAGGIORE:  -Yes. 35 
 36 
McCLAIN:   Oh, okay.   37 
 38 
PRAMAGGIORE:  Yep, you can tell him, yep. 39 
 40 
McCLAIN:   (Coughs.) Okay, excuse me, thank you. I will. 41 
 42 
PRAMAGGIORE:  Yeah, yep. So. 43 
 44 
McCLAIN:   Good. 45 
 46 
PRMAGGIORE:  Yeah. That one was a little, you know, took a little 47 

bit, but um, yeah. We're all good.- 48 
 49 
McCLAIN:  -It's interesting though uh, the um, how long some 50 

things take. Isn't it, Anne? 51 
 52 
PRAMAGGIORE:  Yeah. Well and, you know, it's interesting, you know, 53 

I'm getting a little more of a read on the culture and 54 
psyche of the Exelon corporate world, which is very 55 
different than ComEd. But you kind of have to cut through 56 
it. One of the things that’s very, going to be very 57 
helpful I think is I'm, you know, a door down from Chris.  58 

 59 
McCLAIN:   Mhm. 60 
 61 
PRAMAGGIORE:  And, I have much more access than I had before because, 62 

you know, like any organization would do, things get 63 
filtered to Chris.  64 

 65 
McCLAIN:   Sure. 66 
 67 
PRAMAGGIORE:  And the people who are controlling, and Chris gets it, 68 

you know? When I go to Chris and we talk about these 69 
things like, he gets it. When I gotta go through Bill 70 
and other people, you know, Tom even, and I don't really 71 
go through him so much, but he is the general counsel 72 
so stuff does, you know, by, by its nature filter 73 
through. It's just, you know, it’s uh, there's just a 74 
different, you know, it's different. So, um, the uh, 75 
the proximity will be helpful.  76 

 77 
McCLAIN:   Yeah, that's great. It’s great. 78 
 79 

(END OF PERTINENT CONVERSATION) 80 




